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employee benefits (e.g., post-retirement health benefits) are allowable in the 
year of payment provided that ​SciTech Academy​ follows a consistent costing 
policy. 

4. Pension plan costs may be computed using a pay-as-you-go method or an 
acceptable actuarial cost method in accordance with the written policies of 
SciTech Academy.

5. Post-retirement costs may be computed using a pay-as-you-go method or an 
acceptable actuarial cost method in accordance with established written policies 
of ​SciTech Academy.

6. Costs of severance pay are allowable only to the extent that, in each case, 
severance pay is required by law; employer-employee agreement; established 
policy that constitutes, in effect, an implied agreement on SciTech Academy’s​ 
part; or circumstances of the particular employment.

C. Insurance and Indemnification. ​ Types and extent and cost of coverage are in 
accordance with SciTech Academy’s​ policy and sound business practice.

D. Recruiting Costs.​ Short-term, travel visa costs (as opposed to longer-term, immigration 
visas) may be directly charged to a federal award, so long as they are:

1. Critical and necessary for the conduct of the project;
2. Allowable under the cost principles set forth in the Uniform Grant Guidance;
3. Consistent with district cost accounting practices and district policy; and
4. Meeting the definition of “direct cost” in the applicable cost principles of the 

Uniform Grant Guidance.

E. Relocation Costs of Employees.​ Relocation costs are allowable, subject to the 
limitations described below, provided that reimbursement to the employee is in 
accordance with SciTech Academy’s ​reimbursement policy.

F. Travel Costs​. Travel costs may be charged on an actual cost basis, on a per diem or 

mileage basis in lieu of actual costs incurred, or on a combination of the two, provided the 
method used is applied to an entire trip and not to selected days of the trip, and results in 
charges consistent with those normally allowed in like circumstances in​ SciTech 
Academy’s ​non-federally funded activities and in accordance with SciTech Academy’s​ 

reimbursement policies.
Costs incurred by employees and officers for travel, including costs of lodging, other 
subsistence, and incidental expenses, must be considered reasonable and otherwise 
allowable only to the extent such costs do not exceed charges normally allowed by 
SciTech Academy​ in its regular operations according to SciTech Academy’s​ written 

reimbursement and/or travel policies.
In addition, when costs are charged directly to the federal award, documentation must 
justify the following:

1. Participation of the individual is necessary to the federal award; and
2. The costs are reasonable and consistent with SciTech Academy’s​ established 

travel policy.
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